
Guest Column

GETTING ON TRACK WITH HEALTH CARE REFORM:  
STOP, LOOK, AND LISTEN

On June 28, the United States Supreme Court issued its long-awaited opinion on the 
Health Care Reform laws enacted back in 2010.   In a very complicated decision, the Court 
upheld the constitutionality of Health Care Reform. The result of this historic decision is that 
employers, individuals, and health care providers are still subject to all of the Health Care 
Reform requirements, both those currently in effect and those that will become effective in 
the future.

What does this mean for you as an employer?  It means that it’s time to get back on the 
Health Care Reform train before it leaves the station without you!   So what should an em-
ployer pack for the short trip to get to the end of 2012 and beyond?

Lucky for you, a Health Care Reform tour director is here to help!  This handy checklist can serve as your boarding 
pass to comply with the requirements of Health Care Reform effective in 2012 and 2013.
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Of course, no employer wants to waste time (and money) on something that won’t be needed.  And it isn’t hard to find 
someone who says that the upcoming elections will make this all go away.  However, employers who ignore the Health 
Care Reform requirements waiting or hoping for repeal do so at great risk. These requirements are effective prior to any 
inauguration of a new President or convening of a new Congress.   Employers are strongly urged to at least take the 
Health Care Reform train to the next station.
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All group health plans and group health insurers must provide covered enrollees an "accurate summary of 

If your health plan is fully insured, the carrier must prepare it. If your plan is self-funded, the employer is 
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must be applied.


